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The velunteer programs throughout the Country assist
management In the delivery of VA health care by.
IMPreving access to care, assisting with leng-term; care,
Impreving patent satisfaction and much more.
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Contact at every Chapter te distribute meeting
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Conduct an Annual Joint Review
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Menmpership: One organizationall VAVS Rep and up;: te
three organizationall VAVS Deps

VAVS Committee Meetings held guarterly:

kn

i

[Local VAVS @m_mﬂu;ﬁeg’,
__urpel-Str__uc; e -

R




BeCAINAVSHREpSs ane DERS D
ARRESPOMSIINIH
gVieinage tnedVORISVeIULEENSE

[ESHE

ASSISIANIINRIRIOVING the Assist In the removal of lecal
VAVS Progjreiags VOIUNLEES WHERIAECESSaly
RIeVIEENRpU/Eedback to VA SErve on subecommittees and
jEelff 2y VAVS Committee tiask groups

- Recf: iEVoluinteers Maintain records (hours and
= Pron St GonAtoNs of donations)
— ——fin T-’Itla1 and-material goeads Coordinate facility activities
_ ;’ S Advise andlinform and projects _ _
= ’fﬂ]:ganlzatlonal leadership of Conduct Annual Joint Review,
= VAVS and VA Issues and Register as a regu|ar|y
-~ concerns Scheduled Volunteer

Attendrand participate in
VVAVS meetings and distribute
Infermatien te alliin the
COMMURILY,



VAVSTREPS anad De'p?, W
eNnterest m'tm'velfare

© A sir o) hospltallzed
Vatararls af Jrl el clesire to felg the

—— —

1C
-
c

AIINe a omr/ o Work Withi ethers

® | 2ac leuﬁ o) I\/Iost Essential trait for selecting
E e eps

. Kﬁowledge of' Organization and the VA
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VVAVS Meetings---CRITICAL!!!
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http://www.va.gov/volunteer
http://www.polytrauma.va.gov/
http://www.fisherhouse.org/
http://www.nasvh.org/home
http://www.vetcenter.va.gov/
http://www1.va.gov/volunteer/studentprgm.cfm

IPES of Velunteers.
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Oceeslor rlJ \/c URteers (OV) — work with VA on anl infrequent basis and
SHIBNIEVERaNEgllar schedule. Organization| receives credit for velunteer
ervice e __/a Niatherthanindividual.

=2 -

= YO"LF @1unteers (YA) — At least 14 years old and can be given any VVAVS
J'Eé i concertwith older RS and OV who can provide leadership.
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VA Spemal Event Volunteers — VA has many annual events where
voelunteer suppert Isineeded. Seme of these include: National WWheelchair
Games;, National' Golden Age Games, National Creative Arts Festival,
Natienal Winter Spoerts Clinic, Homeless Stand Downs, Annual Red Cress
Bleod Drive andfOEE and OIF Welcome Home Event Celebrations
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Volunteer Now
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IHENCHIE Per\Volunteer Services will arrange an
IEIssereening; and help you in choesing the
arog) .m uat Pest fits your time and interests.
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If— youhave any Organization Volunteer
Questions, please contact Patriet Del Turner,
VVAVS Director, 1-256-891-0592

e-mail: dplusk@aol.com
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